CONTINUITY OF SERVICE

If a person is rehired within 30 calendar days of separation, there will be no break in
continuous service. Employee will be eligible for tuition waiver benefits. Sick leave
accrual will be restored. Employee will be allowed to accrue vacation at the same
accrual rate prior to separation.

If a person is rehired within one year of separation, service dates will be bridged, and
there will be no break in continuous service. Employee will be eligible for tuition waiver
benefits. Sick leave will not be restored. Employee will be allowed to accrue vacation
at the same accrual rate prior to separation.

A person rehired with a break in service will be considered a newly hired employee.
After the fifth year of reemployment, the previous service may be added to current
continuous service for determination of future benefits.



